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DOHaD INDIA Regional Society Policy for Equity, Diversity, and Inclusion

Vision
The Indian Regional Society of Developmental Origins of Health and Disease (DOHaD) is committed to advocating for and fostering equitable access to a healthy beginning in life for every individual. Our dedication lies in reflecting the diverse tapestry of our national membership and in championing inclusive health through our steadfast advocacy for a globally accessible, inclusive life-course approach to healthcare.

Commitment
The DOHaD India Regional Society stands as a pillar of Equity, Diversity, and Inclusion (EDI), weaving these principles into every facet of our Society and its membership. From academia to research, education to professional and public endeavours, we dedicate ourselves to embodying EDI values. Our commitment extends to activities that mirror and embrace the global diversity of our Members, whom we serve and represent. We are resolute in identifying and dismantling systemic barriers that historical and codified exclusionary policies have imposed on various groups. It is our belief that every member of our staff, volunteers, partners, and Members should not only align with these values but also take ownership of the responsibility to uphold them.

We champion the equitable treatment of all individuals by fostering opportunities and diminishing disparities in prospects and outcomes for diverse communities across India. We recognise that these disparities are rooted in both past and present injustices, and we strive to acknowledge these inequities in our pursuits. Diversity is cherished as an array of human qualities and attributes within a group, organisation, or population, spanning ancestry, culture, ethnicity, gender, gender identity, language, physical and intellectual abilities, race, religion, sex, sexual orientation, and socio-economic status. Our commitment involves mirroring the global diversity of our staff, volunteers, and members in the spectrum of activities we offer. Inclusion, to us, entails complete engagement of individuals or communities—both in terms of physicality and demographics—in the Society and its undertakings. Our objective is to establish an environment where all individuals feel embraced, respected, and treasured.

Underlying Principles
1. Fairness: We ensure fair and just treatment of all Members in all DOHaD INDIA activities.
2. Transparency: We provide transparent descriptions of Society processes and engagements, identifying any actual or perceived conflicts of interest.
3. Confidentiality: We uphold secure and confidential communication processes, safeguarding personal information in line with international DOHaD policy
4. Equity: We recruit and nurture individuals from diverse communities and protected characteristics, including historically underrepresented groups in education, research, and public policy.
5. Inclusion: We foster a welcoming and barrier-free environment across all Society activities, ensuring that everyone, regardless of abilities, disabilities, or healthcare needs, feels esteemed as a valuable Society Member.

Objectives
As a scientific society, DOHaD India Regional Society  entrenched in professional engagements across educational, academic, research, public, and political domains, we are driven to:
1. Promote Inclusivity: Encourage Members and partners to partake in activities that dismantle barriers and amplify the participation and advancement of historically underrepresented groups within our domains.
2. Mentorship and Outreach: Participate in mentoring, outreach, recruitment, and retention efforts directed towards historically underrepresented groups in our fields.
3. Exemplify EDI: Serve as a model for Equity, Diversity, and Inclusion practices to international programmes within our realms.
4. Embed EDI in Activities: Embed EDI principles in presentations, seminars, workshops, and conferences, addressing concerns of underrepresented groups, and ensuring recognition through an EDI lens.
5. Foster Safe Discourse: Create positive and secure spaces for meaningful discourse.

Strategic Actions
The Society's EDI policy is operationalised through an EDI subcommittee comprising one Council members serving as Chair, and up to five Members of the DOHaD India Regional Society (see EDI Committee ToR). This subcommittee, in conjunction with the Chairs of other subcommittees, ensures alignment of all Society activities with our EDI vision. The EDI subcommittee undertakes:
1. Communication: Dissemination of EDI strategies and policies to council, advisory team and registered members and provision of a platform for communication between subcommittee members and self-identified underrepresented members.
2. Advancement: Spearheading initiatives to meet the DOHaD India Regional Society’s  EDI objectives, augmenting membership from underrepresented groups through resource availability.
3. Monitoring: Tracking DOHaD India Regional Society’s EDI performance, offering a forum to address EDI concerns on the Council.
4. Progress Reporting: Providing updates on activities and plans to Council.
5. Promotion and Adherence: Promoting EDI objectives to all council, advisory teams and registered members, advocating adherence to the DOHaD India Regional Society's Code of Conduct (see policy).
6. Complaint Resolution: Serving as the initial point of contact for Members filing complaints concerning individuals not aligned with the DOHaD India Regional Society 's EDI objectives and Code of Conduct.
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